
 
The Tatnall School 

Spanish Teacher (Long Term Substitute)  

 
Founded in 1930, The Tatnall School is an independent, coeducational, college preparatory day 
school situated on a pastoral, 110-acre campus in Greenville, Delaware, near Wilmington. Tatnall 
includes four academic divisions with 500 students from age 2 through grade 12. Its challenging 
academic curriculum and programs, combined with award-winning faculty and state-of-the-art 
facilities, create an environment of educational excellence. Because of its emphasis on creating a 
caring and nurturing community, Tatnall’s motto, omnia in caritate – all things in love, is at the 
core of everything the school does. 
 
The Tatnall School is seeking a long-term substitute to teach Spanish Level 2 and 3, effective 
April 13, 2026. The ideal candidate should be fluent in Spanish and have experience teaching.  
 
Main Responsibilities: 

●​ Teach five sections:  
○​ 3 sections of Spanish level 2 (target proficiency level: intermediate low) 
○​ 2 sections of Spanish level 3 (target proficiency level: intermediate low-mid) 

●​ Assist as an advisor to Upper School students  
●​ Implement curriculum 
●​ Assess and provide feedback on student learning  
●​ Create a positive atmosphere  
●​ Demonstrate a student-centered approach to education 
●​ Ability to work closely and collegially with students, faculty, administrators, and 

parents in a lively independent school setting. 
●​ Commitment to diversity, equity, and community through culturally responsive and 

identity-affirming practices  

Qualifications: 

●​ Bachelor’s degree required; Master’s degree preferred 
●​ Fluent Spanish 
●​ Teaching experience preferred; mentorship available 

 
Interested candidates should send a cover letter and resume to: 

Chris Breña 
Head of Upper School  
chrisbrena@tatnall.org 

mailto:Chrisbrena@tatnall.org


 
 

To learn more about The Tatnall School, please visit our website at www.tatnall.org. 
 

The Tatnall School is committed to the principles of equal employment opportunity and a work 
environment free of discrimination and harassment. All employment decisions are based on job 
requirements and individual qualifications, without regard to age, gender, race, color, religion, 
disability, sexual orientation, gender identity or expression, national origin, ancestry, genetic 

predisposition, or other categories protected by Delaware or federal law. 

http://www.tatnall.org/

